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1.  Purpose: To provide key points on the Department of Defense Instruction (DoDI) 1332.45, Retention Determinations for Non-Deployable Service Members, dated July 30, 2018.

2.  Background: In July 2017, the Secretary of Defense directed a review of all military policies to ensure a more ready and lethal force. On 14 February 2018, interim policy guidance was issued pending the publication of this DoDI on retention and reporting of nondeployable Service members. Effective 1 October 2018, DoDI 1332.45 will be implemented, with further guidance in the pending publication of Army ALARACT and Army Directive.
3.  Significant Changes:

     a.  MRC4 (Service members with overdue PHA, Dental exam or both exceeding 15 months from their last exam) – are now “deployable.” They will be reported as Individual Medical Readiness (IMR) “deficit”, and must have this completed prior to deploying, but no longer considered nondeployable for reporting purposes.

     b.  DRC3 [MRC3, DL2] (Service members who require urgent or emergent dental treatment) – are now “deployable.” They will be reported as Individual Medical Readiness (IMR) “deficit”, and must have this completed prior to deploying, but no longer considered nondeployable for reporting purposes.

     c.  Service members with a medical condition that warrants additional medical screening or Combatant Command approval (i.e. COCOM waiver) for deployment outside the continental US are now categorized/reported as “Deployable with Limitations,” and not reported as non-deployable. Refer to DODI 6490.07, Deployment-Limiting Medical Conditions for Service members and DoD Civilian Employees, dated 5 Feb 2010, for a list of medical conditions that may be waiverable.
4.  Reporting Categories:  DoDI 1332.45 directs Services to report and track Service members in one of  four categories: (1) Nondeployable, (2) Deployable with Limitations, (3) Deployable with Individual Medical Readiness (IMR) Deficits, and (4) In Training or Transient Status.
     a.  Nondeployable: This category is further sub-categorized into Temporary and Permanent, with Medical, Administrative, Legal sub-sections. 
(1) Temporary includes Service members hospitalized and is expected to heal, recover and return to full duty in less than 12 months; Service members on temporary profile; and pregnant Service members. 

(2) Permanent medically non-deployable Service members includes [MRC3 - DL5, 6, 7] those currently enrolled in the medical evaluation board (MEB) or undergoing a non-duty physical evaluation board (ND-PEB), and those Service members who have been found “fit” from the Disability Evaluation System (DES) with an assignment or deployment limitation, and those who have an “unfit” finding from the DES, but have been retained in an active or reserve status. 
     b.  Deployable with Limitations includes Soldiers with medical conditions that requires additional medical screening, or Combatant Command approval for deployment outside the continental United States. They are not considered non-deployable.
     c. IMR Deficits: These Service members with readiness deficits (Overdue PHA, Overdue Dental and DRC3). They are not considered non-deployable.
     d. Training and Transient: This includes those Service members in Initial Entry Training (IET) and attending any training after IET exceeding 20 weeks (e.g. Army Sergeants Major Academy, Senior Service College, medical residencies, any post-graduate professional education). Transient refers to those Service members who are not available for duty while executing permanent change of station orders at the time of the report. 
5. Retention Procedures and Authority: Service members who are non-deployable for 12 consecutive months may be retained, if in the best interest of the military service. Separation processing or referral to DES may be initiated prior to the 12-month mark if reasonable expectations of returning to full readiness is not expected. All requests for retention will be individually actioned at the Secretary of Army level. Pregnant and post-partum Service members, as a group, are exempt for pregnancy-related health conditions during pregnancy through the post-partum period. Otherwise, approval of retention is specified for individuals, not an entire cohort or skill set.
6. Summary:  MRC4 and DRC3 Service members will no longer be reported as non-deployable. There is no automatic exemption by cohort or skill set, other than pregnant and post-partum Service members from this policy. Service members who may be deployable but have medical limiting conditions should be considered for COCOM waiver. Service members who have been non-deployable for 12 consecutive months, will be directed for a Fitness for Duty (FFD) evaluation at a military treatment facility by their command. Further implementation guidance will be published via Army Directive and ALARACT, with the implementation date established as 1 Oct 2018.
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