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MEMORANDUM FOR SEE DISTRIBUTION 
 
SUBJECT:  United States Army Reserve Implementation Guidance for Reserve Component 
Parental Leave (RCPL) Program 
 
 
1. References: 
 
     a. Public Law 118-31, National Defense Authorization Act for Fiscal Year 2024,                   
22 December 2023.  
 
     b. Department of Defense Instruction (DoDI) 1327.06 (Military Leave, Liberty, and 
Administrative Absence), 07 August 2025. 
 
     c. Army Directive 2025-02 (Parenthood, Pregnancy, and Postpartum), 24 February 2025. 
 
     d. AR 140-185 (Training and Retirement Point Credits and Unit Level Strength Accounting 
Records). 
 
     e. Army Reserve Pay Message 24-26 (Reserve Component Parental Leave Processing), 2 
October 2024. 
 
     f. Office of the Chief of Army Reserve, DAAR-HR memorandum (United States Army 
Reserve Implementation Guidance for Reserve Component Maternity Leave Program), 9 
September 2022 (superseded). 
 
2. Purpose. This memorandum supersedes reference 1f. and changes the name to RCPL Program.  
The RCPL Program expands parental leave to both the birthparent and non-birthparent.   
 
3. Eligibility. Soldiers must be a Troop Program Unit (TPU) member in good Selected Reserve 
(SELRES) standing and actively participating in scheduled Battle Assemblies (BA). Individual 
Mobilization Augmentee (IMA) Soldiers must coordinate all RCPL through HRC. 
 
4. Reserve Component Parental Leave. 
 
     a. A qualifying event is the birth, adoption of a child, or the placement of a minor child with 
the member for adoption or long-term foster care. 
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     b. The Army Reserve grants TPU birthparents and non-birthparents 12 paid Unit Training 
Assembly (UTA) periods within 12 months following a qualifying event. This benefit does not 
authorize Soldiers to exceed their annual 48 authorized UTA periods.   
 
     c. TPU Soldiers will take RCPL in increments equivalent to a 4-hour inactive duty training 
period of which a maximum of two such increments may be taken per day. Each increment 
constitutes an inactive duty period consecutively or non-consecutively within a 12-month period 
following the qualifying event. If periods are taken non-consecutively it must consist of a 
minimum of two UTA periods. 
 
     d. TPU Soldiers can accumulate a maximum of 12 retirement points for paid RCPL periods, 
receiving one retirement point for each paid UTA following a qualifying event. 
 
     e. Soldiers are authorized to receive payment of any special incentive pay or bonus payments 
during RCPL periods to which they would have otherwise been entitled to receive. 
 
     f. TPU Soldiers who would not accumulate enough points to qualify for a good year of 
service (with the inclusion of the 12 periods outlined above) are not eligible for entitlement. 
 
     g. Beyond the RCPL benefit, IAW reference 1c., Soldiers eligible for RCPL are authorized an 
additional four unpaid UTA absences that can be rescheduled in accordance with AR 140-185, 
para 2-6. 
 
     h. Commanders will place eligible Soldiers on parental leave status during UTA periods.  
Soldiers will receive compensation and retirement points only for regularly scheduled UTAs that 
fall within the authorized RCPL period. 
 
     i. Soldiers will forfeit any unused RCPL one year after the date of a qualifying  
event or at the time of separation from the Army. Commanders shall not place limitations on 
RCPL requests that would cause a Soldier to forfeit any periods of leave.   
 
     j. Soldiers are not allowed to transfer RCPL benefits to create a shared benefit even between 
Soldiers of a dual military couple. Each service member in a dual military couple is authorized to 
take the full 12 paid UTA periods. Dual military couples are authorized to take parental leave at 
the same time or separately.   
 
     k. Convalescent leave is in addition to parental leave. Soldiers are authorized convalescent 
leave for either the birth of a child or perinatal loss.   
 
     l. Soldiers transitioning from Active Component to Reserve Component are                                                                                                            
eligible for RCPL at a proportionate amount, if eligibility criteria are met and there is unused 
parental leave remaining at the time of release. 
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5. RCPL Termination. Parental leave eligibility ends when a child dies, is placed for adoption, or 
when foster care placement or the Soldier’s parental rights are terminated by consent or court 
order. This includes cases where the placement of a minor child for adoption or long-term foster 
care is revoked, or the Soldier voluntarily places their child for adoption. Soldiers will forfeit any 
unused parental leave, unless the placement is finalized as an adoption by the Soldier. 
 
6. Birthparents. Birthparents are Soldiers who physically give birth. They are deferred or excused 
for 365 days post-birth from all continuous duty events exceeding one normal duty day/shift, 
including deployment, mobilization, field training, Combat Training Center rotations, collective 
training away from Home Station, pre-mobilization training, UTA or Annual Training away 
from Home Station, and temporary duty. 
 
7. Non-Birthparents. Non-birthparents are Soldiers who have experienced a qualifying birthing 
event, regardless of sex or marital status. They should expect to deploy with their units; however, 
Unit Commanders will consider the significance of the event and its impact on readiness when 
evaluating requests for parental leave. If the child is born outside of marriage, Soldiers must 
establish parentage in accordance with AR 600-8-10, paragraph 5-5d(6). In cases where a 
surrogate is used and the Soldier becomes the legal parent of the newborn, the situation shall be 
treated as an adoption. 
 
8. Multiple Qualifying Events for TPU Soldiers. Multiple qualifying events occurring more than 
72 hours apart shall be treated as separate events for RCPL allocation. Events occurring within 
the same 72-hour period shall be considered a single qualifying event.  Examples are outlined in 
DoDI 1327.06. 
 
9. Payment Processing Procedures. Unit Pay Administrators will process parental leave pay     
IAW reference 1e.   
 
10.  Point of Contact for this memorandum is: OCAR G1 Plans and Policy Branch, at 
usarmy.usarc.ocar.mbx.g1-pp@army.mil. 
 
 
 
 
 PAUL B. BEAUSOLEIL 
 COL, GS 
 Deputy Chief of Staff, G-1 
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