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DAAR-HR ( loo)  22 July 2025

MEMORANDUM FOR SEE DISTRIBUTION 

SUBJECT: United States Anny Reserve (USAR) Active Guard Reserve (AGR) Manning 
Guidance 

1. The current environment demands an updated approach to the prioritization and
distribution of AGR Soldiers across the force. This memorandum supersedes Chief of
Anny Reserve Policy #21-04 and establishes AGR manning priorities with a focus on
foundational readiness to deliver combat ready Soldiers and formations in support of the
Anny and the Nation.

2. This guidance provides the United States Army Human Resources Command (HRC) with the
flexibility needed for the efficient management and effective use of the AGR force with
exception of those populations managed by Senior Leader Development Office (SLDO). SLDO
will manage and distribute their supported population under separate guidance.

3. Responsibilities.

a. The Office of the Chief Anny Reserve (OCAR) G-1 serves as my primary staff
lead to resolve any policy concerns, monitor effectiveness, and report semi-annually on 
compliance. 

b. The United States Anny Reserve Command (USARC) G-1 will address concerns
from commands and communicate manning levels to HRC. 

c. Anny Reserve Commands will prioritize subordinate commands for fill at the
company, battalion, and brigade level prior to positions at the headquarters, take an active 
role in all AGR Marketplace activities to include identifying positions to fill and 
preferencing Soldiers, and communicate unit fill prioritization to HRC through the AGR 
Marketplace. 

d. SLDO executes personnel distribution, strategic talent management, personnel
programs, and services for COL, CW5s, and CSM/SGMs. The DCAR approves AGR 
COL assignments, the USAR CCWO approves CW5 assignments, and the USAR CSM 
approves CSM/SGM assignments. 

e. Anny Reserve Proponent Advisors (ARPAs) provide advice and
recommendations regarding assignments to SLDO and HRC talent managers {TMs). 
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4. Enclosure 4 categorizes all units / organizations within one of five categories 
(Manning Priority 1 - 5). 

5. To meet the AGR End Strength Objective (ESO), HRC may fill all documented 
authorizations regardless of the M level. When using this authority, HRC will focus on 
filling Below the Line units to the maximum extent possible before Above the Line units. 

6. For additional information, contact Mr. Daniel McTigue, Chief, Human Resources Division, 
OCAR G-1, at (703) 806-7465 or daniel.c.mctigue.civ@army.mil. 
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References 

1. Army Regulation (AR) 135-18 (The Active Guard Reserve Program). 

2. AR 135-100 (Appointment of Commissioned and Warrant Officers of the Army). 

3. AR 601-1 (Assignment of Personnel to Army Recruiting Activities). 

4. AR 614-30 (Overseas Service). 

5. AR 614-100 (Officer Assignment Policies and Procedures). 

6. AR 614-200 (Enlisted Assignments and Utilization Management). 

7. Department of the Army Pamphlet (DA PAM) 600-3 (Officer Talent Management). 

8. DA PAM 600-25 (U.S. Army Noncommissioned Officer Professional Development Guide). 

9. OCAR, DAAR-HR memorandum (Chief of Army Reserve Policy #21-04: United States 
Army Reserve (USAR) Active Guard Reserve (AGR) Manning Guidance), 2 Sep 21 (superseded). 

10. OCAR, DAAR-HR memorandum (Chief of Army Reserve Policy #25-04: Army Reserve 
Proponent Advisor (ARP A) Program Roles and Responsibilities), 28 Mar 25. 

11. OCAR, DAAR-HR memorandum (Chief of Army Reserve Policy #21-05: Senior Enlisted 
Enhancement - Army Reserve (AR) Active Guard Reserve (AGR) Command Team Assignment 
Program (CTAP) Leadership (LDR) Positions), 25 Oct 21. 
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Accessions 

1. HRC, RPMD accesses Soldiers transitioning into the USAR AGR program to meet (but not 
exceed) the annual AGR End Strength Objective. RPMD Accessions must work closely with the 
AGR Retirements and Separations Branch to not exceed end strength and prioritize initial tour 
Soldiers at the Major Subordinate Command (MSC) level or below. To fill vacancies efficiently, 
RPMD may identify and access Soldiers to fill positions in their local area. 

2. The Director, RPMD must review and may approve accession of all Soldiers who will reach 
between 18 and 20 years of service during their initial tour. 

3. RPMD considers Field Grade Officer accessions on a case-by-case basis. The Force Shaping 
Division (FSD) Chief may approve a limited number of Majors (with more than 4 years' time in 
grade) and Lieutenant Colonels to fill critical shortages that currently serving Soldiers cannot fill. 

4. By Name Requests (BNR) are highly discouraged and require careful consideration before 
submission. In circumstances that require a specific skill set, the first General Officer/Senior 
Executive Service (SES) civilian may submit a BNR for a new accession to the AGR program. 
HRC conducts regular accession panels, and the identified Soldier must receive a 
recommendation for placement on the AGR accessions consideration list. Organizations must 
contact RPMD for guidance before submitting the accession BNR. The Director, RPMD has 
BNR disapproval authority. 

5. AGR NCOs/WOs can apply for the Warrant Officer Candidate Program or Officer Direct 
Commission Program (normally to serve in a non-A GR capacity). However, if identified to fill a 
critical shortage within the AGR program, the OCAR G-1 may approve a concurrent 
appointment in the AGR program. 

6. One Time Occasional Tours (OTOT) are a talent management tool that aligns Army Reserve 
requirements with qualified Soldiers. RPMD may utilize OTOT as part of their talent acquisition 
strategy aimed at supporting AGR recruiting efforts. The approval authority for OTOT requests 
is the RPMD Director. In circumstances that require a specific skill set beyond the current AGR 
population, the following applies: 

a. First General Officer/Senior Executive Service can request to bring a Soldier on as an 
OTOT to the RPMD Director for consideration. Commands may also submit requests for OTOT 
to fill leadership positions (below LTC) for Contingency Response Force missions or to meet 
tiered readiness requirements. 

b. RPMD may initiate OTOTs for Department of the Army Selected Recruiters (DASR) 
without routing through the first General Officer/Senior Executive Service or USARC G-1. 

7. HRC may access Soldiers for "will train" assignments in Retention (79V), Recruiter (79R), 
and, as needed, for the concurrent appointment of Direct Commissioned Officers / Warrant 
Officers. 

8. The Broadening Opportunity Program (BOP) offers Soldiers opportunities for professional 
development and career growth outside of their normal operational duties. Troop Program Unit 
(TPU) or Individual Mobilization Augmentee (IMA) Soldiers selected for BOP, requiring a long-
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Accessions 

term commitment or follow-on assignment, may access onto the AGR program as an OTOT or 
Career Accessions on a case-by-case basis. The Deputy Chief of Army Reserve (DCAR) 
approves these accessions. 

9. Newly accessed AGR Soldiers must attend Army Guard Reserve Integration Training 
(AGRIT) at the Army Reserve Readiness Training Center. 

10. Pregnancy will not disqualify Soldiers from accessing into the AGR Program. 
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Assignments 

1. Permanent Change of Station (PCS) normally requires AGR Soldiers to complete a minimum 
time on station (TOS) of 36 months. The primary considerations for reassigning Soldiers are 
their current qualifications and the ability to fill a valid requirement. Other criteria, such as 
availability, volunteer status, and TOS, are secondary. RPMD may prioritize voluntary requests 
for reassignments or subsequent attachments that meet the needs of the Army Reserve. Talent 
Managers will fill AGR positions utilizing the IPPS-A Marketplace, with limited exceptions 
authorized for out of cycle moves or requirements the Marketplace timeline cannot meet. The 
Director, RPMD is the approval authority. 

2. Marketplace. 

a. The Marketplace serves as a tool to assist in AGR Talent Management; however, RPMD 
has the ultimate responsibility to ensure the right Soldier is in the right position at the right time. 
RPMD must continue to build out and improve upon the Marketplace's capabilities for AGR 
Talent Management. 

b. The Marketplace allows Soldiers to indicate interest in positions and units to indicate 
preference for Soldiers. Commands must take an active role in advertising their positions, 
identifying requirements/hiring officials, preferencing Soldiers, and communicating their AGR 
requirements/position fill priorities through the Talent Management Workcenter. 

c. Commands will consider unit's projected mission requirements, unit M-Levels, and 
Soldier talent management when identifying positions and preferencing applicants. Units may 
conduct interviews. 

d. RPMD uses a Soldier's Year-Month-Available (YMA V) date to identify potential 
movers. Soldiers must meet the minimum required remaining time in service (24 months for 
CO NUS to CO NUS or 12 months for OCONUS to CONUS assignments) prior to Mandatory 
Removal Date (MRD) or Expiration Term of Service (ETS) to be eligible to Permanent Change 
of Station (PCS). RPMD, Director holds the authority to waive the minimum time in service 
required for PCS. 

e. RPMD will make every effort to minimize the periods of forced family separation and the 
adverse effects of overseas military service experienced by service members and their 
dependents. RPMD will review all requests from Soldiers requiring assignment considerations 
due to Exceptional Family Member Program (EFMP), Married Army Couples Program (MACP), 
or High School Stabilization. 

f. The Marketplace provides much of the functionality of the BNR process, eliminating the 
need for BNRs in most cases. Commands may request to add positions to the Marketplace and 
preference Soldiers to fill positions. Commands will not use the Marketplace to circumvent the 
current process for requesting an extension in current assignment or stabilization. RPMD will 
typically honor a One for One match, but RPMD may break matches (not all inclusive): to fill a 
higher needed position, for more effective talent management, to accommodate Soldiers with 
special assignment considerations, or in the event Soldiers preference their own position. 

Encl 3-1 



Assignments 

3. Joint Duty Assignment List (JDAL) assignments represent critical 36-month duty 
assignments in the Office of the Secretary of Defense, the Joint Staff, and Combatant 
Commands. HRC fills the nominative positions pursuant to the approved joint nomination 
process. RPMD may consider extensions to exceed the 36-month time on station on a case-by­
case basis. 

4. RPMD executes Recruiter talent management procedures. RPMD will prioritize fills of the 
AGR 79R positions and strengthen the AGR Recruiter force based on the needs of the United 
States Army Recruiting Command (USAREC), but within current AGR end strength limitations. 

a. RPMD may select current AGR Soldiers to serve as a DASR, either voluntarily or 
involuntarily. 

b. DASRs may request to convert their primary MOS to 79R to remain on the AGR 
program as a full-time Recruiter. 

c. AGR Recruiters may benefit from additional stability to maximize effectiveness in their 
assigned duty location. Upon notification of movement, Recruiters may elect to remain in their 
duty location unless the unit identifies the position for backfill, or movement is required for 
career progressive assignments ( e.g. operational/institutional /special assignments, promotion, 
etc.). 

5. Due to the significant training requirements or limited authorized positions for Area of 
Concentration (AOC) 36 and Functional Areas (FA) 40, 46, 49, 50, 51, 57, and 59, HRC will 
make every effort to assign officers to positions within their AOC/FA except for: 

a. Command selection on a centralized list. 

b. PME attendance. 

c. An AOC/FA is over strength at a specific pay grade and/or skill set. 

6. Temporary Manpower Allocation (TMA) position approval supports a specific mission, 
requirement, and specified time. The CAR or the TMA panel must approve all TMAs without a 
bill payer. Positions are recoded from TMA to Excess after their term expires. 

7. Army Regulations and policies identify certain positions as nominative. Commands will not 
add additional nominative positions. RPMD identifies Soldiers to fill nominative assignments on 
behalf of the CAR. The potential unit or agency of assignment will accept or reject the 
nominated Soldier. Any rejections require an explanation in writing. 

8. HRC will fill Special Staff Positions such as Equal Opportunity (EO), Sexual 
Harassment/ Assault Response and Prevention (SHARP) Victim Advocates, and other positions 
the CAR deems appropriate, with qualified Soldiers in accordance with (IA W) the selection 
requirements outlined in applicable regulations. HRC will fill these positions at 100% fill. The 
USARC EO and Sexual Assault Response Coordinator (SARC) advisors provide guidance to 
HRC on all Special Staff Position nominees IAW specified guidance from the CAR/USARC CG. 
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Assignments 

9. RPMD will manage and minimize assignment underlap between inbound and outbound 
Soldiers within the strength limitations of the AGR program. 

10. Commands may submit requests to utilize AGRs in leadership positions as outlined in 
reference 11 for Contingency Response Force missions or to meet tiered readiness requirements. 
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Manning Priorities 

1. The following manning priorities describe the minimum expected fill percentage for AGR 
personnel. Commands are responsible for establishing and communicating manning priorities 
within their commands to HRC in order to accomplish their mission. Fill percentages will use 
the assigned and authorized strength consolidated at the MSC / Organizational level ( excluding 
SLDO managed personnel and positions). 

a. Manning Priority 1 (Ml) units (9S% fill). 

79th TSC 377th Theater Sustainment Command 
200th MP Command 412th TEC 
311 th Signal Command 416th TEC 
33Sth Signal Command 

b. Manning Priority 2 (M2) units (90% fill). 

3rd MDSC 108th Training Command 
7th Mission Support Command 807th Theater Medical Command 
9th Mission Support Command ARCG 
7Sth Innovation Command Army Reserve Legal Command 
76th Operational Response Command Army Reserve Medical Command 
80th Training Command MIRC 
84th Training Command USACAPOC 
8Sth Support Command 

c. Manning Priority 3 (M3) units (8S% fill) . 

1st Mission Support Command Army Reserve Aviation Command 
63rd Readiness Division HRC 
81 st Readiness Division OCAR 
88th Readiness Division USAR Support Command, First Army 
99th Readiness Division USARC 

d. Manning Priority 4 (M4) units (80% fill) . All other organizations outside of Army 
Reserve Command and Control. 

e. Manning Priority S (MS) units. Inactivating Units. No directed minimum manning level. 
An MS code signifies a unit's inactivation. Commands provide input with the priority of 
essential positions during a unit's inactivation and coordinates with HRC for unit essential 
position fills until the unit's inactivation is complete 

2. U.S. Army Recruiting Command (USAREC). While USAREC is an M4 unit, due to the 
unique structure and duties aligned with its mission, the goal is to provide "on production" 
Recruiters to the maximum extent possible within the statutory strength limits of the AGR 
program. 
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